BlueCrossBlueshield — (Qur Health Plan At A Glance

An Independent Licensee of the Blue Cross and Blue Shield Association.

As our state’s only local, nonprofit health plan, we have a simple, powerful mission: Make health care work better for all Vermonters. Our team of more
than 400 employees is passionate about serving the needs of our neighbors with high-quality benefit plans, added-value health and wellness programs,

and award-winning customer service. And we take great pride in contributing to the unique culture and overall well-being of our Vermont community.
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« Paid taxes and assessments totaling approximately $22.8 Million in 2022
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Wellness Resources and Benefits including online wellness portal and mobile app, health assessments, of executive leaders serve on
health trackers, wellness reimbursement fund, and dedicated wellness consultants. nonprofit boards
Sustainability Diversity, Equity Employee Employee Health The Power of Blue
+ Since 2016, we have & Inclusion Engagement and & Wellness + Insures 1 in 3 Americans
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and 54% of our leadership participate in our local communities
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